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Chapter 1
1-1. Purpose

The Army doesn’t have a formal policy on breastfeeding at this time, but supports healthy
families by allowing six weeks of maternity leave and a six month deferment for deployment.

Federal policy ensures a woman's right to breastfeed her child on federal property and
encourages workplace lactation support programs and flexible work schedules options.

The purpose of this regulation is to provide guidance and procedures necessary for
implementing and directing local breastfeeding policies and procedures |IAW Federal Law on
Fort Bliss in order to support mothers who desire to express milk during duty hours and field
training exercises.

1-2. Objectives

This SOP implements section 4207 on Public Law 111-14, Patient Protection and Affordable
Care Act, which amended section 7 of the Fair Labor Standards Act of 1938 (29 U.S5.C.207),
requiring that an employer shall provide a place, other than a bathroom, that is shielded from
view and free from intrusion from coworkers and the public, which may be used by an
employee {o express breast milk for her nursing child.

1-3. Intent

It is critical that leaders support their breastfeeding Servicemembers, Federal employees, and
contractors. The ability to successfully continue breastfeeding after returning to work involves
space, time and support. Leaders need to provide social and administrative support to those

who choose to breastfeed after returning from maternity leave and understand the local state
and Federal laws regarding breastfeeding/pumping in the workforce.

1-4. Applicability

This policy applies to all organizations assigned or attached to 1st Armored Division and all
organizations within the Fort Bliss Installation with female Servicemembers, Federal
employees, or contractors who are breastfeeding or pumping their breastmilk. “Breastfeeding
females” will be used, unless specifically stated, which will encompass the above mentioned
Servicemembers, Federal employees, and contractors.

1-5. References

Appendix D lists all required and related publications.

1-6. Explanation of abbreviations and terms

The glossary explains abbreviations and terms used in this regulation.
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Chapter 2
Responsibilities
2-1. Command responsibilities

The Senior Installation Commander has a responsibility to ensure that Commanders are meeting
Federal and local states laws as well as following Army guidelines and addressing any immediate
issues from other services on Fort Bliss regarding such.

Commanders at all levels have a primary responsibility for ensuring that Soldiers who are
breastfeeding or pumping have an adequate area and time allotted to fully express milk within the
Federa! and local state laws and that Army guidelines are being followed.

2-2. Staff Responsibilities

1. The Division Surgeon Section (DSS) provides the overall guidance regarding breastfeeding
and educates healthcare providers. No breastfeeding profile is necessary for
breastfeeding/pumping Servicemembers.

a. The Pregnancy and Postpartum Physical Training (P3T) Program NCOIC will ensure
during Organizational Inspection Program (OIP) that they check for a lactation room or area
available within the Brigade footprint for females to pump.

b. DSS will consult with lactation consultant(s) (IBCLCs) at William Beaumont Army
Medical Center (WBAMC) with any questions, issues, or concerns they may have regarding
breastfeeding females.

2. Fort Bliss Legal Assistance provides and assists Command Teams with the legal guidance
regarding federal laws pertaining to breastfeeding/ pumping.

2-3. Commander and Supervisor Responsibilities

1. All Commanders and supetrvisors down to the lowest level, are responsible for following this
policy. Each commander may develop an additional policy for implementation of this policy
within their units. Any additional policies must be in compiiance with this Breastfeeding policy.
See Appendix A for example.

2. Incorporate options for Enlisted Soldiers into the mandatory pregnancy counseling under
Chapter 8 of AR 635-200, Active Duty Enlisted Administrative Separations.

3. Incorporate options for Officers into the mandatory pregnancy counseling under Chapters 2
and 3 of AR 600-8-24, Officer Transfers and Discharges.
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4. Each Brigade Commander will establish a space for breastfeeding females within their
footprint. This space may be a room, unused office space, or a conference room. Latrines are
not considered an appropriate location for such and is prohibited. In addition, a female may
choose to use her private office or other space, identified in consultation with her Supervisor.
See Chapter 3 for guidance on establishing a room.

5. Support the breastfeeding female at least one year following the birth of her child.

6. On return from maternity leave, Supervisors should conduct a counseling to discuss a
pumping schedule. See Appendices’ B-D for sample pumping plan/memorandum. This
schedule is amendable per the females’ needs. See 2-4, Breastfeeding Females
Responsibilities, to see criteria for schedule/memo.

7. Ensure Soldiers who are breastfeeding or pumping remain eligible for field training, mobility
exercises, and deployments. See Chapter 4, Breastfeeding in Field Environments.

a. Female Readiness Guide suggests that those who are breastfeeding or pumping be
kept from austere environments for 6 months.

b. Females have a deferment from deployment for 6 months following delivery of baby.

8. Ensure breastfeeding females are afforded the oppoitunity every 2-3 hours for 30-40
minutes to pump breast milk during a normal 8 hour workday. The amount of time needed to
express milk is very individualized, and the time needed may vary. In general, Soldiers will
need to pump less frequently as the baby gets older. Per the Patient Protection and Affordable
Care Act (“Affordable Care Act’) employers must “provide reasonable break time for an
employee to express breast milk for her nursing child for one year after the child’s birth each
time such employee has need to express the mifk.”

2-4, Breastfeeding Female Responsibilities

1. Complete the proposed plan for breastfeeding and/or pumping, see Appendices’ B-D for
examples, that includes:

a. A work schedule that allows for PT time (specific for Soldiers), lunch, and a projected
series of breaks to pump.

b. Proposed locations to pump that is clean and private with an electrical outlet. A
Latrine is prohibited.

¢. A backup plan for breastfeeding support in emergencies or unusual situations, such as
processes for pumping, storing, and transporting breastmitk during field exercises or long duty
days. This should include the Soldier supplying ice packs and a cooler, if necessary.

d. Provide cold packs and cooler for storing breastmilk if refrigerator is not available.
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2. When breastfeeding or pumping in uniform in public, ensure that a professional appearance
contributing to good order and discipline is maintained.

2-5, Healthcare Provider Responsibilities
1. Provide information to breastfeeding Soldiers and Commanders per USAPHC TG 281
pertaining to the time and space available for expressing milk and any additional medical and

lactation support resources available.

2. Educate Commanders and supervisors that breastfeeding females who are not afforded the
opportunity to express milk can pose a medical risk and cause breast infections.

2-6. Garrison Responsibilities

In addition to Garrison units following this breastfeeding policy, Garrison will also be
responsible for the overall support of this policy by ensuring that IMCOM fagilities are aware of
this policy and are supportive of females breastfeeding in their facility environment.

Females who are breastfeeding may do so without covering or being told to go to another
location fo breastfeed. A woman may breastfeed her child at any location in a Federal building

or on Federal property, if the woman and her child are otherwise authorized to be present at
the location.

Address those who submit an Interactive Customer Evaluation (ICE) complaint/comment within
72 working hours and address personnel, if necessary, accordingly.
Chapter 3
Establishing a Lactation Room or Rooms
1. All 1st Armored Division Brigades and Fort Bliss units who have females assigned that need to
pump, wilt establish a lactation room or space within their unit's footprint. All major fixed facilities
belonging to IMCOM will ensure that there is space allocated for females wishing to breast pump.
Allocated space will be, at a minimum, clean and private with adequate HVAC and, when
possible, a locking mechanism and “occupied” sign to display when room is in use to avoid
intrusion and to keep female’s privacy.
2. The rooms will be clean and private, latrines are prohibited and will contain, at minimum:

a. Comfartable chair(s)

b. Table

¢. Appropriate signage to designate space / room for pumping staff.
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d. Electrical outlet
3. If available, the. room should aiso include the following:
a. Installed sink & refrigerator
b. Lockers
c. Foot Stool
d. Hooks to hang clothing on
e. Cleaning Supplies (to include paper toweis, trash cans, and hand sanitizer)
f. Bulletin board with educational materials

g. Computer and/or telephone (allowing the female to continue working and/or training
while pumping.)

4. When no dedicated room is available, units will provide a mixed-use space for breastfeeding
females. In cases such as these, breastfeeding mothers will have priority over all other uses of
the space.

a. If a room will be utilized by multiple women, consider a clipboard with a schedule, or an
online calendar to book room and ensure privacy is kept.

5. Lactation rooms will be added to OIP and fall under the P3T Program section. All questions
relating to the OIP for P3T can be directed to the P3T Program NCOIC within the 1AD Division
Surgeon Section.

Chapter 4
Breastfeeding in Field Environments

Soldiers who are breastfeeding or pumping remain eligible for field training, mobility exercises,
and deployments within certain guidelines. See Chapter 2, 2-3. Commander and Supervisor
Responsibilities, (7) for restrictions.

Following, Public Health Command recommendations as well as to prevent potential
contamination of milk and other medicai related issues, Soldiers who are in a field environment
will need:

a. A refrigerator or alternate cooling storage place to store breastmilk. If a refrigerator is
not available, it will be up to the Soldier to provide resourcing as per Chapter 2, 2-4 Soidier
Responsibilities.
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b. Breastfeeding Soldiers will need to express breast milk every 2-3 hours in order to
prevent medical complication and maintain milk supply. In general, Soldiers will need to pump
less frequently as the baby gets older.

¢. Access to soap and water to wash hands and clean pumping equipment.

d. Breastfeeding Soldiers may need a transportation source to transport pumped
breastmilk to their childcare provider if Soldier will remain in field longer than a 24 hour time
period or does not have an adequate milk supply stored for childcare provider during this time
period. Units can use the field trains to transport the milk to FT Bliss for pick up. In the
absence of field trains, units are strongly encouraged to provide refrigeration or freezers to
properly store the mitk until return from the field environment.

e. A clean, quiet, private area that is shielded from view and free from intrusion. The
area should have an electrical source and good lighting/proper ventilation and a place to sit,
other than the ground. Port-a-potties are strictly forbidden.
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APPENDIX A

DEPARTMENT OFTHE ARMY
{Unit Address)

Lt ]
ATTANTIOH TR,

{Office Symbol} [date]}

MEMORANDUN FOR All Nursing Soldiers in [Brigade and/or Battalion]
SUBJECT: Command Support for Nursing Soldiers

1. Pwrpose. To arliculate a support pian ff you desire io breastfeed your baby upon
returning to duty from maternity leave.

2. suppon your decision to nurse your chifd. To facilitate this decision, the following
resources are avaitable;

a Expressing milk. [ encourage you to express breast milk so that your
caregiver can bottle feed your baby should you choose to pump. | encourage you to
express breast milk by directly breastfeeding your baby, If you choose to.

b. Egquipment. If you da nof have a breast pump, | encourage to you contact your
Healthcare Provider in order to obtaln a prescription to purchase a breast pump through
TriCare and also see a Lactation Consultant L.C) at William Beaunmiont Arny ledical
Center (WBAMC).

c. Location. ¥ ou may use [location or name of} roont. While in the room, piease
lock the door and put up a *do not disturb® sign 10 ensure privacy. If raquested, [ can
schedule an cccupational hazard workplace consuliation to ansure that the location
does not pose a iskto you oryour child Note: a Iatrine will not be designated for use
as this Is unacceptable.

d. Time. Your supeivisor will perm# you reasonable break timesto express
breastmiik.. You can also have access to the room beforelafter PT and during your
lunch period. If you feel you need more or aliernative limes, please let me know.

e. Storage. If you use a communiy refrigerator 10 store your breast milk, plasse
make sure you label the contained with your name and take it home dally.

f. Field Exercises. | support your continued effort to express breastmilk while
paricipating in fietd training. Y ou wil be affordad a private area with access to
electricly for reasonable breaks to pump your breastmilk. When avallable, expressed
milk may be transperied on a daily basis at a pick-up location on post for the childcare
provider to pick up. If fransportation isn't available, you should provide your own freezer
packs and cooler/storage container. Coordination may also be made with the food-
service NCOMC if @ mermite container can be used during training to keep expressed
milk refrigerated,

3. | encourage vou to contact the Installation P3T NCOIC or your L.C if you have further
questions or concerns about breastfeeding.

4, The Point of contact for this memorandum is the P3T Program NCOIC, 858G Amanda
Marian at 915-744-6774 or amangda h.marion. ril@ nall mil.

[FULL NAME]
{RANK and BRANCH}
Commanding

UNCLASSIFIED
‘ 12




APPENDIX B

DEPARTMEHNHT OF THE ARMY
[UnitAoaress}

e TS
ATTEWTION S5,

[Office Symbol] [date]

MEMORANDUN FOR RECORD
SUBJECT: Breastfeeding/Pumping 8 hour Work Plan for [fist employee name here]

4. This memo is to notfy my Inmadiate Rating Supervisaor that after the biith of my
chitd an [insert date), | plan to return to work but continue to breastfeed/express breast
milk for at least one (1) year.

2. 1 understand that during ny 8 hour work day, any time required in addition to ny
two (2) paid 15 mintte breaks and {insert number} minutes lunch will be unpald
{breakfiunch imes may be divided as the employee seasfit in agreement with their
Supervisar). The Department of Labor also states that "the employee must be
completely relieved from duty of else the time must be compensated as work time, For
your cenvenience, | have listed a proposed schedule baiow which is anly flexible 16-20
minutes before or after the tima as braast milk production is a physiological funclion that
is dependent on consistent breast emptying in order to maintain my breast milk supply
for my child. Work schedule with the fellowing times to pump is as follows: [insert
speclfictimes of day below as apprapriate)

1) t1orning break (paid 7 unpaid)
2) Lurich break {paid/ unpaid)

3) Afternoon break (pald / unpald)
43 Additional unpaid break times

3. 1 will be using [list location] that allows for required pdvacy, adequale space,
elecirical outlet if needed, and access to nearby sink whlle | express my mitk. if ihe
raom that | will be using is a miked-use space (meaning that someone etse will also
need to use the space for official business), that | will have priority over all otheruses. |
will also be respensible for maintaining the cleaniiness of the room after expressing
breastmilk and will clean up any spills that occur.

4, | will have a sign posted, that will ensure my privacy during usage, so persennel will
know that the room s currently occupied and notto disturb.

5. Expressed breastmilk will be safely stored In breastmilk cellection bags/bottles and
properly fabeledin separate storage container, 1 will clean up any breastmilk spills that
occuwr in the refrigerator should! Lse a refrigerator instead of a personal cocler.
Breastmitk will be safely storedexplain where)

6. A copy of this MFR will be placed in the personalfile of employeefor future
reference. Should the time requirements of the Emplayee change in order to
accommodate her breastmilk expression {increased time or decreased lime
ragquirement), this memo can be rewritten and will supersede the preceding memo.

EMPLOYEE NAME SUPERVISOR NAME
GRADE RANK/IGRADE
POSITION
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APPENDIX C

DEPARTMENTOFTHE ARMY
{Untt Addrees)

BT T8
ATTENTIONCE,

[Office Symbol] [date]

HEKMORANDUM FOR RECORD
SUBJEGCT: Breastfeeding/Pumping 12 hour Work Plan fcr [list employes name here]

1. This memo isto ratfy my Immediate Rating Supervisor that after the birtk of iy
child on {insert date), | pian te return to work but continue to breastfeedlexpress breast
milk for at teast one (1) year.

2. | understand that during ny 12 tour work day any time required Inaddition to ny
free (3 paid 15 minute breaks and linsert numberf min utes lunch will be unpald
{breakiinch times may be divided as the employee seasfit in agreerment witt- their
Supervisor). The Departmert of Labor also statesthat “the emgioyee must be
compleiely relizv ed from duty of else the time must be compenzated as work Time. For
vour convenience, | have listed a proposed schedile balow which is orly fiexibie 15-20
minutes before ar after the time as bre ast milk production is a physlelogical fuction that
Is dependent cn consistent breast emptying in order 1o maintainry breast milk su pply
for my child. Work schedule with the following times te pump is as folloas: linsert
specific time s of day below as appropriate]

1) 1st break {p qu { unpald)

2) Lunch break ipaid/ unpaid)
3) 2nd break (paid J unpaid}

4) 3" break (paid / unpaid)

5) Additional unpaid break times

3. | will ba using [ist location] that allows for required pivacy, adequate space,
electrical outle: If needed, and access to nearby snkwhie | express ny milk. If the
room that | will be using is a miked-Jise space (meaning ‘hat someone else will also
need to use tha space for official business), that | will have priorty over all other uses. |
will also be responsible Tor raintaining the cleaniitess ol the room after expressing
breastmilk and will clean up any sptis that ocour.

4, | will have a sign pasied, that will ensure ry privacy during usage, s personnel will
know that the roomis curently occupied and not to disturb.

5. Expressed breastmilk will be safely stored in breastmilk collection bagsibollies and
properly labeledin separate storage container. | will clean up any breastmilk spills {hat
occur in the refrigerator should| use a refrigerator instead of a personal coaler.
Breastmilk will ba safely storedexplain whera)

. B. A copy of this MFR will be placed in the personal file of smployee for future
reference. Should the time requirements of the Employee change in order {o
accommiodate her breastmilk expression (increased time or decreased time
requirement}, this mema can be rewrliten and will supersede the preceding memo.

EMPLOYEE NAWE SUPERVISOR NANME
GRADE RANK/GRADE
POSITION I
UNCLASSIFIED
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APPENDIX D

DEFPARTMEHT OFTHE ARMY
f Unit Addrass]

RAT IS
ATTENTITE A

[Office Symbol] [date]

MEMORANDURK FOR RECORD
SUBJECT: Soldier's Breastfeadng/Pumping Work Plan

1. Purpose: Provide a breastfeeding/purnping work plan to gain support for me lo
breastfeed my baby uvpon return to duty.

2. Wark schadule with the following times to pump is as follows: [insent speciic times
of day betow as appropriate]

1) Before PT time

2} After PT Hime

3) Morning ¢if needed)
4) Lunch

5) Afternoon (if needed)

3. 1 wlll be using [list location] that allows for required privacy, adequate space,
electrical outlet if needed, and access to nearby sink while | express ny milk.

4. 1 will have a sign posted, that will ensure ny privacy during usage, 5o personnel will
know that the room ts currently occupied and not to disturb.

5. In emergencies or unusual sttuations, such as during an FTX or fong duty stays, the
following processes will be implemented to accommodate niy breastfesding/pumping
{insert what wili be done as the plan]

6. Expressed breastmilk will be safely store [explain where and how]

SOLDIERS MAME COMMANDER NAME

RANK, USA RANK, CORP

POSITION Commanding
UNCLASSIFIED
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APPENDIX E

a. Department of the Navy, Marine Corps Order 5000.12E, Marine Corps Policy Concerning
Pregnancy and Parenthood, 08 DEC 04

b. MARADMIN, Change 2 to Marine Corps Policy Concerning Pregnancy and Parenthood,
MARADMIN Active Number 358/07, 14 JUNE 2007
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APPENDIX F

a. Department of the Navy, OPNAVINST 6000.1C, Navy Guidelines Concerning Pregnancy
and Parenthood, 14 JUN 07
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APPENDIX G

a. Air Force Instruction 44-102, Medical Care Management, 17 MARCH 2015
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APPENDIX H

a. U.S. Department of Homeland Security / United States Coast Guard, Pregnancy in the
Coast Guard, Commandant Instruction 1000.9, 28 Sep 2011
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Glossary

1AD

1st Armored Division

AR

Army Regulation

DOD1

DoD Instructions

DSS

Division Surgeon Section

IAW

In accordance with

IBCLC

International Board Certified Lactation Consultant
IMCOM

Installation Management Command
10T

In order to

NCOIC

Non-Commissioned Officer in Charge
OIP

Organizational Inspection Program
P3T :

Pregnancy and Postpartum Physical Training
P3T Program NCOIC

Pregnancy and Postpartum Physical Training Program Non-commissioned Officer in Charge

PT

Physical Training

RAR

Rapid Action Release

SOP

Standard Operating Procedures
U.s.

United States

u.s.Cc

United States Code

USAPHC

United States Army Public Health Command
TG

Training Guide
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